hsf/

putting residents first

LEADER
Councillor Nick Botterill

CONTRIBUTORS
Head of Economic

- London Borough of Hammersmith & Fulham

Cabinet

156 OCTOBER 2012

ECONOMIC DEVELOPMENT S106 Wards:
EXPENDITURE All

This report updates Cabinet on current
economic development workstreams and
seeks approval for the use of Section 106
funds to achieve key outcomes in the short
term.

The report also signals work commencing to
establish new high-level economic
development priorities which respond to the
borough’s longer term economic growth and
regeneration vision.

Recommendations:

Development, Learning 1. That approval be given to the use of

& Skills

Director for Housing
Options, Economic
Development & Skills
EDH&R

EDFCG

DoL

HAS A EIA BEEN
COMPLETED?

HAS THE
REPORT
CONTENT BEEN
RISK
ASSESSED? YES

Section 106 funds for economic
development purposes as set out in
Section 3 and Appendix 1 of this report.

2. That Cabinet notes the update on the

development of new priorities and that a
report on progress made will be submitted
to Cabinet in September 2013.
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ECONOMIC DEVELOPMENT UPDATE

A key ambition for the Council is the renewal and regeneration of
deprived parts of the borough as set out in the Borough of
Opportunity vision within the Council’s Community Strategy 2007-14.

Alongside this, the Economic Development Strategy 2007 -12 clearly
sets out the actions needed to bolster economic enterprise,
investment and growth. The strategy states that the Council aims to:

‘secure and support inward investment to stimulate growth within
new sectors of the economy and create new jobs for residents, whilst
ensuring that the existing business base is also supported to compete
and flourish in the changing competitive climate, both locally and
farther afield.’

The strategy has three broad workstreams
» Social regeneration reducing welfare benefits
dependency (worklessness)
» Creating opportunity through learning and skills
» Economic regeneration - job creation.

This report requests members’ approval to utilise Section 106 (S106)
funds to finance existing work streams during 2012/13 and 2013/14
as well as signals work commencing to refresh the strategic economic
development priorities. It is envisaged that new workstreams can be
agreed by Cabinet which closely correspond with the borough’s
longer term regeneration ambitions and economic growth aspirations.
In this way maximum benefit for residents and borough businesses,
particularly in the White City Opportunity Area and the Earls Court &
West Kensington Opportunity Area, can be assured.

SECTION 106 BUDGETS

The Council has approved S106 agreements with land developers
which resource economic development activities particularly
employment and training initiatives to tackle local unemployment and
low vocational skills.

S106 economic development funding has supported a number of
results-driven projects including:

= resourcing the WorkZone, a dedicated recruitment and retail
training facility in Shepherds Bush library which in 2011/12
secured 360 jobs for Westfield London based businesses,
nearly 40% of which were residents from the local area;

= enabling the Council to establish an in-house business
administration apprenticeship scheme which, now embedded
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and in its 3" year, is fully financed by employing service
departments (over 55 Apprentices to date);

= supporting business sector engagement activities through town
centre management in Fulham and Shepherds Bush. Funded
posts have delivered initiatives to boost trade, footfall and
commerce and have successfully led a vast array of events,
promotions and business support activities including an annual
‘Celebrating Fulham’ annual festival, H&F’s inaugural Brilliant
Business Awards Night, 'l love Shepherds Bush’ shop local
campaign, bi-monthly business forums and initiatives to
support small/med sized enterprises and smaller shopping
parades.

EXPENDITURE PLANS

Appendix 1 to this report sets out detailed expenditure plans for the
18 month period from October 2012 to March 2014, together with a
series of measurable outputs and outcomes. It is intended that the
expenditure funds existing workstreams pending the refresh of
priorities set out in this report.

Members should note that proposed expenditure in this report totals
£1,069,000. If agreed this would leave unallocated economic
development S106 balances of £2.4m which members can allocate in
due course in line with the refreshed priorities. In addition ongoing
and significant S106 contributions are in negotiation on major sites
across the borough.

It is anticipated that the review of economic development priorities will
produce detailed expenditure plans over the longer term in line with
major regeneration schemes, and these plans will be reported to
Cabinet for approval in September 2013, following consultation with
Overview & Scrutiny Board.

The table below summarises the intended profile and source of the
funding requested.



Table 1: Proposed use of Section 106 funds: Oct 2012 - Mar 2014

Section 106 Initiative 2012/13 | 2013/14 Total

Agreement £000s £000s
Westfield Training & Employment Contribution 117 100 217
Westfield Regeneration & Employment 212 80 292
Westfield Childcare Matters Fund 193 107 300
Quayside Lodge Promoting enterprise 144 21 165
Hammersmith
Palais Promoting enterprise 5 0 5

Seagrave Road Training & Employment Contribution 34 56 90
Total 705 364 1,069

3.5 Key Outcomes and Outputs from proposed use of Section 106 funds
will include.

3.5.1 Outputs
= 915 residents secure employment
= 1,100 pre-employment training places
» 630 residents achieving a level 2 qualification
= 120 borough employers supported to fill vacancies
» £1m European investment for employment support activities.
= 8 community based jobs fairs/ employment support events and
an annual bi-borough jobs fair (with RBKC)
60 residents into unpaid work placements/volunteering
51 residents secure apprentice positions with LBHF
77 external apprenticeship placement opportunities
14 bursaries that aim to provide residents with qualifications to
become child care professionals
200 new businesses to be engaged in Enterprise Clubs
= Two major 'Meet the Buyer/Supplier' events

3.5.2 Outcomes

= Maximising S106 and CIL economic development gains from
land development and regeneration.

= A S106/CIL monitoring and delivery data information system,

= Monitoring and evaluation of Developers’ fulfilment of planning
obligations, to ensure borough residents and businesses
benefit form new developments.

= Letting and facilities management of business units to
maximise income.

» Management of business engagement, investment and
enterprise activity to ensure economic growth.

= Development, delivery and/or commissioning a business
support service focused on increasing economic and
entrepreneurial activity in the borough, with a particular focus
on SMEs.



= Secure economic growth through development, retention and
inward investment activities in order to showcase the borough’s
potential as a business and tourist location.

= Develop initiatives across the Borough to support investment
ambitions through; area management, enterprise support,
procurement opportunities and business events.

= Purchase of key data required for HF local economic
assessment updates.

3.5.3 Corporate Benefits

41

4.2

The expenditure plans include initiatives which will yield wider
corporate benefits for the borough and members are asked to note the
value for money benefits from synergising initiatives; for example:

At least 60 residents will be recruited into unpaid work experience
opportunities and ‘Volunteering in Our Libraries’ will be a twin focus
together with ‘Volunteering to increase work experience’.

Expenditure on employability support activities to assist residents to
secure paid work will focus on unemployed residents in temporary
accommodation, on the Home Buy list and other priority groups in order
to bolster the Council’'s housing ambitions promoting community
contribution and working households.

The Childcare Matters initiative will offer 14 bursaries that will provide
residents with qualifications to become child minders and child care
professionals in order to fill an identified shortfall of workers in a growth
sector for the borough.

ECONOMIC DEVELOPMENT PRIORITIES REFRESH

The Head of Economic Development, Learning & Skills will undertake
a review of economic development priorities in order to ensure that:

= priorities are aligned with key council priorities

= employment and business sector growth opportunities arising
from physical regeneration schemes are fully planned and
forecasted

» partnership opportunities are fully exploited to increase co-
commissioning and rationalised resourcing options.

It is not anticipated that a major review will be undertaken as the
Council’'s ambition to foster economic growth and investment is
explicit. However this work will enable officers to consider Census
2011, HF Local Economic Assessment and other demographic data
together with the outcomes of existing successful economic
development initiatives in order to establish priorities beginning in
2014 - 2015
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RISK MANAGEMENT

The expenditure plans set out required levels of investment and
expected outcomes and are based on income detailed in the S106
Agreements of approved planning applications. \Where proposals
include the funding of salary costs, these have been projected for
fixed term appointments only thereby minimising employer risk.

COMMENTS OF THE DIRECTOR OF PLANNING

The agreements referred to were entered into with the purpose of
promoting economic development and training skills opportunities in the
Borough.

The funds have not as yet been committed to any other projects, and as
such remain with the Council to use within the terms of the agreement.

The proposed uses comply with the original intended uses for the
funds, and will enable the Council to continue these projects.

COMMENTS OF THE EXECUTIVE DIRECTOR OF FINANCE AND
CORPORATE GOVERNANCE

Cabinet approval is requested to utilise specific Section 106
resources to fund spending plans during 2012/13 (£705,000) and
2013/14 (£364,000) for initiatives which address the existing strategic
priorities of the Economic Development function.

Officers in Housing & Regeneration have consulted closely with
planning obligations colleagues in Transport and Technical Services
to ensure funding availability and that expenditure plans are within the
terms of each agreement.

The schemes for which approval is requested are to be coded on the
RHQxxx range of cost centres within the REGSUM summary centre.

EQUALITY IMPLICATIONS

These priorities seek to bolster economic growth, investment and
prosperity across the borough, with targeted initiatives aimed at
young people, unemployed job seekers, learners and deprived areas
of the borough.

These priorities have high positive impacts for unemployed residents
and job seekers who are not supported through current provision
such as the Single Work Programme.



8.3

The initiatives will also help address the barriers faced by people who
wish to secure sustainable employment, for example childcare
affordability, training and skills deficits, debt and financial
competence, work inexperience and lack of pre-employment support.

8.4  An equalities Impact Assessment is available electronically.
9 COMMENTS OF THE DIRECTOR OF LAW
9.1  Local authorities were given power to pursue economic well-being
under the Local Government Act 2000, Chapter 22 Part | — Promotion
of Economic, Social or Environmental well-being section 2 of the 2000
Act. In exercising this power the Council can set the overall strategic
direction and long-term vision for the economic, social and
environmental well-being of a local area.
9.2  Where Local Authorities receive financial contributions in accordance
with the terms of agreements under section 106, Town and Country
Planning Act 1990, the Authority is obliged to ensure that all monies
spent from the contributions are spent strictly in accordance with the
purpose laid down within the Agreement.
9.3 It is confirmed that the expenditure proposed within this report falls
within the terms of the relevant section 106 Agreements.
LOCAL GOVERNMENT ACT 2000
LIST OF BACKGROUND PAPERS
No. | Description of Name/Ext of Department/
Background Papers holder of Location
file/copy
1. Economic Development Strategy Kim Dero ext HRD/Economic
2007- 2014 (published August 2007) | 4229 Development,
Learning &
Skills
4 Local Economic Assessment Lee Fitzjohn ext | FCSD/Performa
5799 nce, Planning &
Review
CONTACT OFFICER: NAME: Kim Dero x 4229
Head of Economic Development, Learning
and Skills, Regeneration and Housing
Strategy Division
Housing and Regeneration Department




Appendix 1

2002 - Westfield London (2002 Scheme)Childcare Matters Fund - Expenditure Plan

Description: Intiatives and actiities which deliver:
- S0cial regenerafion redut ing weffare henefts dependency (Worklessness) - increasing childcare affurdability
- Creating Opportunity through Leaming and Skils- raining & suppart for job seekers, paticularhy young people and parents returming to swork fallowing children's eary years care.
- Econamic regeneration - job creation;
In addition e will promate the availabiity of chidcare funding from the Childcare Matters (Westfield London 5108) which offers unemployed residents moving into employment sugport for child are

Usage stipulated in 5106 Imvestment Agreement: specificallyfor childcare costs and training to enable LBHF residents to secure employment at Westfield London, the retal sector and
Wider employment opportunities.

Desriptor Firancial Year il 12 - March 13 | Finandial Year A 13 -Match 14 |Subdota Outcomes and Outputs

Dirext childeare costs There iza projiected shottage ofd00 childminders/child care places inthe barough over the

- White City Bursaries COMING Years.

(F200 per week 26 weeks) faks200 £41 600 B £3200 £31.20 £72800 | Thisinitiative wil provice & minimum of 14 bursaries that aim 1o prosice residents wih
qualfications to become child minders and child care professionalzin order tafll an
idertified shotfall of workers in & growing secter and assid workless residentsinta
audainghle self employment

| |

Staffing Cantributionto salary cods, postvl

- Employment Opparunities Officer £2000 £0000 £40000  |Lesdd on the delivery of berough vide, witha focus an housing estete hased, employment

(cantibubon] auppott everts. Speciictthizarea of vork it vl
Styport the management of & minimum of 14 bursaries (over to vears) tat aim to provide
tesiclents vith qualificationsto become qualified child minders and child care professionals
Leadd an the rectuitment of a minimum of 12 resident apprenticeship placement appotunties
vith extemal child care organisatians

- 12 Anpenti cestip pods E000xE= (12000 | £4000%4= £56,00 £168,000  |12Child care apprentice placements wil ke created ol movide eal appartunities for
tesiclentsto enter sustainable employmentin a growing sector where there i projected
shorfallinwarkers over the caming tw years,

Apprertices wil e hosted by private sector chid care providers giving them redl vtk
espenience in the privte sedor
| |

Running costs £12490 0.0 £12900  |Publichty and delivery of housing etdte based employment suppot to atract workless

Dielivery of extate hased employment tesiertzinWhite Ctyinta chidcare indugy inc contribidian to White City Joh Shap cols

I | |

Beneficiarycosts £6,000 {0 6000 (forthe delivety by specialit ttainers and oranisations of accountancyhoak 4 eeping suppod

Seif employment anid extemal training coures

Brcourtancyhook-keeping suppot

land Eafermal corses

(Yeartotak £192500 10720

TOTAL: £299,700



Westfield London (2010 Scheme) Training & Employment Contribution - Expenditure Plan

§106 Investment Agreement; Employment and Training regeneration intiatives

Oescrintor - nitiatives and actionswhich delier
~ Bacial reqeneration reducing wefare henefts dependenicy (Horldeseness)
« Greating Opporunity through Leaming and Skils
- Economic regeneration - job creation.

Deseriptor \ Financial Year pr 12 March13 | Financil Vear Bprl 13-March 14 | Sub-olal Qutcomes & Quiputs

Stffng

-Employment Opporturities £20,000 £40000 £60000 (Contrbution o salary costs, tatgets indudt: Successtuly manage thetender process, contract efting

(fice (cantrbutior) anid programme management or the LBHF ESF emplownent support srogramme {value £2m -arget
job securedd 343) prrty craups wnemployed residents intemporary accommadstion, an the Home
B st andt ivin in s0cial housing.
Delivery oftwa commurity based jobs fhirs/ employment supparteverts by December 2102
Manae the recrutment of a minimun 60 residknts it unpaid vior placementshaluntegring
("Valunteeting in Qur Libaries will b2 & twin focus Yagether vith “lurteering to inctease otk
Eiperience)
upnort e recrutment of mininum 50 residerta inta appentice potionsvith LBHF
Lead onthe recruitment af a minimun af 40 resident spprenticeship placement opporbunities wih
eatermal argaristions

-tk Zone Manager £40,.000 {60,000 100000 |Secure Employment forat leag 330 residents pa

(eatfelc Lonon rectuitment Fill vacancies for ot leadt 1 20 homugh emplovers (nc targe snd small emplayers)

ente) Manae ateam of Job Opnotunty Brokers and secondees fom JCP and E ding, Hammersmth &

et Landon Callege and sscure in-kindtand nancil support from alter patnersinvedos

70 Maxinise the benefts of Retall kil Academy stitus by securing rechitment and raining
canmissions fam mininum 3 refalers

- Regeneration Projects Offce £45,000 45000 (To develop the planning gaing vark ofthe EDLS team vith a vievrto masdnising 106 and CIL
goanamic develapment gaing fiom land develapment and receneration. Specifcalyto develon a
S0BICIL monitoing and delivery data information system  that: montors Develogers fuffiment of
larning obigations, demansdtates actfed henedtto local stskeholders nchuding members and
tesiderts, a6t ot 106 expendture levels and bl hest practice and evidence o help arficulate the
valle of fre gains.

Running costs \ \

- TranngRunming costs £3,000 £3,000 {To support the deivery of employment servces through annual taff subseiptions and fences (Aice
& Guidance membetship) stationary andelephony costs and cantbutiont senice charges atthe

otk Zare.

-Marketinghublity (aimed af £700 000 Forthe promation of employment support and training serices inclacing celivery of bisborugh jobs

lncal job seekers) fairs, Estee hased outreach workshops and for accampanying banners, mailhots, leafets and wehste
cortert

Year total: L1700 £100,000 | |




Westfield London (2007 Scheme) Regeneration and Employment Initiatives - Expenditure Plan

lIsage sfipulated within $106 Investment Agreement: Employment and Training and regeneration initiatives;

Initiatives to provide training for people resident within LEHF and to ensure provision of local employment to enable local people to compete effectively for employment,

Dezcriptar, Intiatives and activiies which defiver
- Sncial regeneration reducing velfare benefts dependency (Worklesaness)
- Cteating Onpotunty through Learning and 2kills
- Economic regeneration - job creation; apprenticeshin development in key grovth sectors Wark Placements; Jab Brokerage

Descriptar Financial ear April 12 - March 13 Financial f'ear April 13- March 14 Subotal (uteomes & Outputs

Edropean Social Fund mach funding - 4R 000 £0/00 £490,000 TThiz cantrbutan 1o 3 [arge szale ESF nfiathe Wil be mached to E5F funding for aarhy

Payment by Resutz Jobsecers employment enga gement of residents anth 3 Ergeted £2m emplayment sUpport programme.

zupport programme (ESF requires 50% Outczomez for this programme include 543 residents inta jobs, 380 sustainable jobs secured;

LEHF match funding a releass same, etal | ,IDQ job.se ehers suppaed with pre-empluyment training and 630 residents achiewing a level 2

fund £2 mill) Aualfcation

ior k placement= and site experience Aminimum ofﬁue|paid trinee/p preniceships 1o be created for young people who would
otheri s n dit diffcuttto compete for employment (3 Canstrucion and 2 Customer Senices),

- Trainaes/apprertices (s alaries) Ay 210000 = 80000 1 #0000 | Constucion Trainees wil gain constru dion site qualifcations including atraine Conatruction
Shills Certifcation Scheme (T3 C3) cardto enable temto wark on all cnstrucon stes,
Devielopers and subconiraeta s il host the rainees 2z part oftheir plan ning abligatons

Skill s A=n (development of labour demand Producion of 2 skilk plan for individual dewelopment areas 2 well & borough wide labour

forecasts and necess ary skillfqualfications 20000 0 20000 manketfuture planning

took kit targetted atyoung people & job

aing |

- Ppprenticeship Develop ment O ffcer £28,100 0 £30400  |Cortributiont salary cests- postwil promete apprentce oppo tunites to residents &t jobs

(aniribution) tairs and hasing estate based events across the barough & well & to suncl managers
ani emplayers.
Postiil lead on the recruitment of a minimum &0 rezidents into unpaid vk
placementshvalundeering (Voluntee ring in Our Libraries and to increaze work experience wil
b the Luin focus)
lead on the recruitment of minimum 50 residerts into apprentics posifore aoross the counc
Support the recruitment of a minimum of 40 resident apprenticeship placement opporunities

j iz tions

Training

- National Skl Ass ociation (N54) £15000 1| 15000 |Annual membership charge for WokZone Natonal Retail Skl Azademy status, Benefis

miembars hip (g3 endial to delher fee paying include nation ahy negodsted employer agreement o recruit staff for large employers and to

NSA retail courses) acgess fee paying wodkforce tianing for emplovers upskilling the ir staff

Running cogts This & an angaing 7% cortribution to the running costs of the W arkZone recrutment fasility
lo cated within the Shepherds Bush Library. Includes utities, semice charge and cleaning

— Uil Zane senvice charge contribution (5B £13000 | £13000 |oosts. TheWokZone facilhy & critical to securing job vacancies for residents, particul arhy

[ibran) retailvacan des 3t estfield Londan.

[TCamputer systam |

— lan agement Information system (one off £45000 15000 |Thiswill be eritical to masimizing job and b aining op portuniies tat materialize from

dats management cust) development acrss the borough aver the coming years. [twill lowiarget manitaring and

reporting of job and taining outcomes and oufputs to be readily awailable.

Far the provizion of 2 bespoke dient management zystem that improves the customer
experience through betier data and case load managemerd. To provide staff withthe abiliby
to upload job wazan des, search and man age client data

To provide 2 system for monitoring and managing employerde rvice providercustamer
engagement acivity. The systemuill be scalable so that new developments can be added
3 they become live,




Quayside Lodge (Townmead Road) - Expenditure Plan
G106 Irvestment Agreemert: specificdly this agreement vidds quarterly rertal income urtil 20160 beused “owards the provision of business and traning opportunities andir
facilities andthe provision of starter business units for the Benefit of the Bonowgh and its residents".
Drescriptor - Economic regeneration - job oreation,
‘HEF meanz Business' - Promoting the borough as a place of enterprise, and a good location to frade and invest.
Thes e will inchde:
- market and manage existing and new business starer units in the Borough (including existing sites at Townmead, Sullvan, BBC)
- promaote qood procurement advice and praciice aimed at businesz looking to buy or supply locally,
- offer buginess star-up and erterprize advice,
- supportthe trading enviranment and keep it compettive through achvities to increaze town centre footfall and corsumer spending;
- management ofthe Council's business portal The Business Desk' and associated quidance for business ez and investors lodking fo do business in borough

Cescriptar Finarvial fear April 12 - harch 13 | Financial Year April 13- March 14 |Sub-atal Quteom 1 and Qutpuh
Haffirg
- Principal Business hestment Offcer £11,000 £11,15 B |Buccesshullymanage the letting and assat management of business units underthe

managementofthe Bonomic Leaming & Shils senice. Baluate the sconomic
development gain potertial of planned phigical develoment in arderto ensure borough
residents and bugineszes beneft formnew dewelopments. henagement of busness
engagement, inestment and erterprize actityto ensure economic growth, Targe to
ensure thatthe G4 busineszunits are fullylet.

- Buginess Administration Apprentice E16,000 il E16000 (The creation of ane apprenticeship for a borough residert. To provide administratie
auppart to Ezonomic Development Leaming and Shils, specifically with maand busness
inestment and engagement projects. This pogt is one year aud ill provide an
unemployed borough residert with 3 1Ml Appreniceship famen ok and an N 2in
Business Administration. Pozt holder to camyout generd administrative functions, and
provide qood cusomer senizeto intemal customers and colleagues 3nd/or estemal
ISOmers.

- Business Growth Dfficer £30,400 f £30A00  |Continity forthe busness auppart senice focused on increasing economic and
entrepreneunial a:tuity in the bomugh, with 3 paricuar fous on SWEs; specifically200
et buzinessestentrepreneurs engaged inthe the Enterprise Chibs

- Business Engagement Officer £ 114 fl £46,114  |Todewelop busness engagement initiaives acroszthe Borowgh; combining area
management, business suppart, colaborative actities, inwand inwestment, co-financing
oppartunities, supphy chain work and enterprise support. Secure economic grauth thugh
development and retention of buginesses, demonstrated by % change in AT
reqisteredfPAYEbusinesses to be achieved in e with nationd ends. Tangetsto be
achieued through development and defwer of; enterprise dubs, bushess engagement
actiuities, business ewents and procurement activty. Taget oftwo major Meetthe
Buer/Supplier everts in the nest 14 mardhs.

Rurning costs

- Supply Chain intidnes 10,000 tl L1000 [To suppart the delneny of 2 procaremend seruce that il work with Bnd Lewelopers and
their ey conractors and aub-conractarsto enaure hat procurament opporunites e
provwided localy. The procurment service will assist Developers to produce tenders tha
hae packages for smaller contractors; and that tenders provide community bene ft; by
enzuring 10°% of contract i procured bedly

- Eniterprise / buginess support actiities £10,000 fl £10000  |For the promation of buginess engagement and investment acivities induding seazonal
ftamn centre aciuities, business engagement Hume, busihess support workshops, es@te
based outreach workshops and for 2ccompanying banners, mailshots, leafiets and webate

Bereficiary cogts
-Bster Clazses in procuremert £10,000 £10,000 £20000  |Dielivery of master classes and other r3ining aetivity for amall and medium dzed

enterprises to assist themin gatting readyto tend for major projects, includng the deliveny of
3 heet the Buyer @nd hieetthe Supplier prgrammes dus for completion befire major
ftenders ane issued fom physicd dewelopments.

- Eniterprise Club enterprise coursez £10,000 fl £10000  |Chelieery of @ monthly Enterpirse dubito 3ssis aspiing enterprenaurs in getting their ideas
fto market. Waster Casses in bugness planning and the legalities of both registering
intellectual propertyand setting up 3 businesz will be provided.

eartotal: AEENGES L il | |

TOTAL: 185,289
*N.B. Budiget bazed on anticipated rental level income and is subject to confirmation



Hammersmith Palais - Expenditure Plan

5106 Investment Agreetment;

Hammersmith Palais; Local Employment and Training initiatives and Visitor development materials

Descriptor: Econorni; reqeneration - joh creation

'RE&F means Bushess'- Promoting the borough as & nlace of entemnise, and & good ncation to bade and invegt.

These wilinclude: local nrocurement, engadement of local warkforee, production of loeal vistar attractive materiais in ine wih the anticiated student accupiersto horease visting fiends and family to
visi and spend localy

Descriptar Financial Year At 12 - Match 1 3| Firercial Year Apri 13 - March 14{5ub-tol Oufoames 2nd Outputs

Stafing | |

Exparian ata Purchise £4.500 400 | Contribution to the purchase of key deta required for HF lacal economic assessment updstes.,
Tctal cost £13,000

¥ eor tofal; £4300 {0 |

TOTAL: £,80



Seagrave Road - Expenditure Plan

tumber of local businesses winning contracts.

- Creafing Opportunty through Leaming and Skils
- EConomic regeneration - ob crastion

- S0tialtegeneration reducing werare benefts dependency (orkiessness)

I sape stipulated within S106 Investment A greement; specifically Work place co-ordinator, Apprenticeship training costs and the deveiopment of a procurement initiative to increase

Destitor Financial Year Apil12-March 13 | Financial Year At 13-March 14 [subtotal

Safng | |

- Wotkplace condnatr (secuing obs il fl 0 ocashincome. The developer il emloy athiokPlacs Courdinatr tomatch conghucion

for e e vacandies th local residerts - otal 3106 employment supoort valeis £350K

- Anprerticeship bsining cortrbution (2142 1289 {64 282 | Sumpartanv raiming costs for potertal and secesshil aoprertice.

Procuremest | |

- Procurement Iniiative (hefinglocl L1300 £1300 {2800 Tosuppart e celiveryof a procsrement senice that vill work wdh Developers and theirkey

hsinezses to i lncal contrats) cortractors and sub<ontractorsto ensursthat pracuement appotunies are provdded
Iocall. The procurement service vl assat Deseionersto ockice tenvdersthet have
nackages for maler cortractors anidhedtenes prckice communty beneft by ensing
10% of cartrac 3 procured locally

ear fotal; {4 155 004

TOTAL: 80202




